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Statement on UPM’s Human Rights Strategy under the German Supply Chain Act 

 
This statement (the “Statement”) has been issued by UPM-Kymmene Beteiligungs GmbH 
and Nordland Papier GmbH pursuant to Section 6 of the German Act on Corporate Due 
Diligence Obligations in Supply Chains of 16 July 20211 (the “Act”). The Statement was 
adopted by the respective managing directors of UPM-Kymmene Beteiligungs GmbH and 
Nordland Papier GmbH on July 30, 2026. UPM-Kymmene Beteiligungs GmbH is a fully 
owned subsidiary of UPM-Kymmene Corporation, parent company of the UPM group of 
companies (“UPM”), headquartered in Helsinki, Finland. Nordland Papier GmbH is a fully 
owned subsidiary of UPM-Kymmene Beteiligungs GmbH.  At the end of 2025, the UPM 
group employed approximately 15.100 people worldwide.  
 
UPM contributes to the sustainable transformation of society with material solutions, 
utilizing renewable feedstock. UPM creates long-term value through an extensive portfolio 
of decarbonization solutions, advanced materials, renewable fibres and communication 
papers, collaborating with industries and brands worldwide. 
 

For more information on UPM’s business, please visit:  
Our businesses | A material solutions company  

 

UPM in Germany 
 
UPM operates in Germany through its businesses UPM Communication Papers, UPM 
Specialty Materials, UPM Adhesive Materials and UPM Biochemicals. At the end of 2025 
UPM had a total of five sites and approximately 3000 employees in Germany. 
  
UPM Communication Papers is a producer of graphic papers, offering an extensive product 
range for advertising and publishing as well as home and office uses. UPM Specialty 
Materials produces packaging and label papers. UPM Biochemicals is currently building a 
plant in Germany that will offer solutions related to wood-based renewable biochemicals, 
replacing fossil-based raw materials. UPM Adhesive Materials creates labelling materials 
for branding and promotion, informational labels and labels with functionality.  
 
UPM’s commitment to respecting human rights and addressing environmental impact 
 
UPM’s strategy guides the company to achieve its 2030 sustainability targets and 
contribute to the UN Sustainable Development Goals (SDGs). UPM is committed to 
creating value using sustainable and renewable resources, reducing its own environmental 
footprint and enhancing its positive societal impact.  
 
 

 
1 Gesetz über die unternehmerischen Sorgfaltspflichten zur Vermeidung von Menschenrechtsverletzungen in 
Lieferketten, Lieferkettensorgfaltspflichtengesetz, LkSG, vom 16. Juli 2021 

https://www.upm.com/about-us/our-businesses/
https://www.upm.com/sustainability/managing-sustainability/sustainability-targets/
https://www.upm.com/sustainability/managing-sustainability/sustainability-targets/sustainable-development-goals/
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For more information on UPM’s strategy and commitment to sustainability, please visit:  

Strategy | A material solutions company 
ESG | A material solutions company 
Sustainability | A material solutions company 

UPM has codified its respect for human rights and addressing environmental impact in its 
Code of Conduct, latest updated in 2025, and Sustainability Policy Statement. Both are 
available in German and several other languages at:  

Code of Conduct | A material solutions company 
Sustainability Policy Statement | A material solutions company 

The procedures, priority risks and expectations regarding managing human rights and 
environment-related risks described in sections I to III below are implemented at the UPM 
group level and apply to the operations of UPM-Kymmene Beteiligungs GmbH and 
Nordland Papier GmbH.  
 
 

I. Description of the procedures 
1. Risk management system  

The UPM compliance system is the risk management system used to manage UPM’s 
human rights and environment-related risks. The elements of the risk management system 
are described in the illustration below and discussed in more detail in the following 
paragraphs. UPM’s compliance system has been embedded in its governance model and is 
designed to bolster company performance and a culture of integrity at all levels.  
 

 
 

https://www.upm.com/about-us/purpose-and-strategy/
https://www.upm.com/investors/upm-as-an-investment/esg/
https://www.upm.com/sustainability/
https://www.upm.com/about-us/compliance-and-ethics/code-of-conduct/
https://www.upm.com/sustainability/managing-sustainability/upm-sustainability-statement/
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2. Risk analysis in own operations 

UPM regularly assesses human rights risks at business area, function, and corporate level. 
This includes identifying actual and potential risks and impacts, evaluating their severity 
and likelihood, and prioritizing the most significant issues for action. 
 
Business areas and functions are responsible for identifying risks within their own 
operations and activities. Prioritization and finally determination of materiality of the risks is 
assessed in connection to UPM’s corporate salient human rights assessment. The 
procedure is integrated into existing management systems to the extent possible and 
applied in investment processes. 
 
Environment-related risks within the meaning of the Act in UPM’s own operations have 
been assessed based on the combination of a questionnaire and expert opinions pertaining 
to the use of mercury and persistent organic pollutants, waste containing said substances 
and transboundary shipments of waste. 
 
 

3. Risk analysis in supply chain 

In terms of human rights and environmental due diligence in its supply chain, UPM has a 
risk-based approach that consists of various elements applied before and during the 
onboarding of new suppliers and monitoring of business partners. These elements include 
Know Your Supplier screenings, third-party sustainability assessments by Ecovadis, and 
the high sustainability risk supplier framework and process.  
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UPM’s high sustainability risk supplier framework and process has been established to 
identify and capture human rights and environmental risks in UPM’s supply chain. The 
framework provides visibility into the sustainability aspects of UPM’s supply base and 
offers insight into sourcing categories on human rights and environmental risks and UPM’s 
focus areas for risk prevention. The high sustainability risk framework evaluates 
sustainability-related risk based on the risks associated with the sourced commodity and 
the country risk of the suppliers’ location. Suppliers identified based on said criteria are 
subject to risk mitigation plans and activities. 
 
The country risk is defined based on a combination of the Transparency International's 
Corruption Perception Index, the United Nations' Human Development Index, and the 
Environmental Performance Index. Commodity and industry specific environmental and 
social risks are evaluated in UPM's supply chain ESG risk saliency process in collaboration 
between responsibility and sourcing functions. 
 

Risk assessments can extend to several tiers, especially when commodities originate from 
forestry, agriculture and mining. 
 
Moreover, UPM supplier requirements, relating to certifications, for example, contribute to 
effective risk analysis. They are described in more detail in paragraph 5 ii below. 
 
 

4. Preventive measures in own operations 

All UPM employees receive training in the UPM Code of Conduct. The Code of Conduct 
training addresses the protection of human rights and the environment, and the 
identification of risks relating to human rights and the environment. In addition, there is a 
separate e-learning on the requirements of the UPM Supplier and Third-Party Code for UPM 
employees dealing with suppliers. The connection between human rights violations and 
corruption is also handled in UPM’s anti-corruption training, which is mandatory for all 
salaried employees.  
 
The UPM Sourcing function arranges additional training for its personnel on responsibility 
principles and supplier requirements.  
 
Furthermore, based on the human rights due diligence process in own operations 
described in paragraph 2 above, mitigating actions and controls are defined at the business 
area or corporate level to verify compliance with UPM’s human rights approach. 
  

https://www.transparency.org/en/cpi/
https://www.transparency.org/en/cpi/
https://hdr.undp.org/data-center/human-development-index#/indicies/HDI
https://epi.yale.edu/
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5. Preventive measures vis-à-vis direct suppliers 

i. UPM Supplier and Third-Party Code 
 

Before entering a contract with a supplier, UPM requires that the prospective supplier is 
committed to the UPM Supplier and Third-Party Code or to similar standards defined in the 
supplier’s own code of conduct or other company policies. Section 2 of the UPM Supplier 
and Third-Party Code addresses respecting human rights, while section 3 covers 
environmental impacts. The UPM Supplier and Third-Party Code defines the minimum level 
of performance required from UPM suppliers. UPM requires its suppliers to ensure that 
their suppliers and sub-contractors providing products or services connected to the 
agreement between the supplier and UPM also comply with the UPM Supplier and Third-
Party Code or similar standards. The UPM Supplier and Third-Party Code is adopted by the 
UPM Group Executive Team and has latest been updated in 2024. 
 
In addition, UPM published a “Practical guide to everyday decisions”, which summarizes 
the requirements of the UPM Supplier and Third-Party Code and UPM’s position on the 
topics covered and provides examples and good practices for implementation. UPM 
Sourcing co-operates continuously with suppliers to ensure compliance with the UPM 
Supplier and Third-Party Code. 
 
The UPM Supplier and Third-Party Code and the practical guide are available in 6 languages 
at:  

UPM Supplier and Third-Party Code | A material solutions company  

ii. Other preventive measures 
 

For suppliers identified in the high sustainability risk scope, additional risk-mitigating 
measures, such as audits or assessments (e.g. Ecovadis) can be used. Moreover, all wood 
and pulp sourced by UPM is either FSC™- or PEFC-certified (FSC N003385, PEFC/02-44-41), 
or it complies with the FSC Controlled Wood standard or Due Diligence requirements for 
PEFC. FSC Controlled Wood requirements include wide criteria related to the legality of the 
wood, respecting social and traditional rights (incl. the rights of indigenous and tribal 
peoples) and safeguarding areas of high conservation value.  
For more information on our supplier requirements, please see: 

Requirements | A material solutions company  

UPM monitors its business partner portfolio, including suppliers, against several official 
data sources using an automated screening tool. In the event of an alert, actions are taken 
to investigate and, if necessary, prevent or mitigate the identified risk. 
 
A supplier’s commitment to the UPM Supplier and Third-Party Code includes a requirement 
to permit UPM to verify compliance with the UPM Supplier and Third-Party Code through 
dialogue and, if considered necessary by UPM, through on-site audits.  
 

https://www.upm.com/for-suppliers/requirements/upm-supplier-and-third-party-code/
https://www.upm.com/for-suppliers/requirements/
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Supplier audits and assessments are used to verify a supplier’s compliance with UPM’s 
supplier requirements, including the UPM Supplier and Third-Party Code. Supplier audits 
are regularly conducted by external auditors or UPM’s internal qualified auditors.  
 
UPM is a member of the Together for Sustainability (TfS) initiative, which has established an 
approach for evaluating and improving the sustainability performance of suppliers in the 
chemical industry. UPM uses TfS audit reports to further assess the human rights and 
environmental supplier risks and to improve the coverage of its risk assessments. 
 
The share of suppliers who are committed to the UPM Supplier and Third-Party Code and 
the coverage of supplier audits and assessments are monitored via the annual follow-up of 
UPM’s Group level responsibility targets. The relevant targets are: 

– 100% of UPM raw material spend covered by the UPM Supplier and Third-Party 
Code by 2030 

– 100% of strategic, critical and high sustainability supplier spend covered by an 
Ecovadis assessment indicating low sustainability risk 

– Supplier auditing based on systematic risk assessment practices (continuous). 
 

6. Remedial action 

UPM monitors and works to remedy adverse impacts on human rights of which it is aware, 
and which its activities have caused or contributed to. In the event of a violation of human 
rights or environmental obligation, UPM determines the necessary and appropriate 
measures on a case-by-case basis. Remediation is determined case by case, based on 
verified impacts. 
 

7. Complaints procedures 

Any concerns about human rights and environment-related risks as well as human rights or 
environment-related violations can be reported through UPM’s Report Misconduct 
channel  – SpeakUp®, which is accessible online by both UPM employees and people 
outside the company. The channel is operated by an external service provider. The service 
is available in multiple languages and accessible 24 hours a day, 7 days a week. Submitting 
a report is fully confidential and can also be done anonymously.  
 
UPM handles the reports received through the Report Misconduct channel in accordance 
with its internal investigation protocol and procedures details of which are available on 
UPM corporate web page, also in German. Read more:  

Report misconduct | A material solutions company  
 
UPM’s engagement with communities has historically been founded on decades of close 
co-operation. Many communities have grown around UPM’s operations over the years. 
Local stakeholders can raise their concerns directly to UPM representatives at the mills 
and other sites and via locally provided channels such as e-mail and phone. Typical 
concerns relate to odor, traffic and noise and any grievances are followed up as part of 

https://www.upm.com/about-us/compliance-and-ethics/reportmisconduct/
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UPM management systems. In addition, UPM has other local grievance channels available 
that are designed for specific business contexts and local needs. 
 
UPM reports in its Annual Report cases raised through the misconduct channel or brought 
to its attention by other means and recorded in its misconduct case management system. 
In 2025, there were 47 recorded cases falling under the category of “Respect people and 
human rights”. None of them were related to alleged human rights violations. Read more 
from:  

Annual Report 2025 (p. 78) 

 

UPM assesses regularly the effectiveness of its complaints’ procedure.  
 

8. Indirect suppliers 

The complaints procedures described above in paragraph 7 can also be used for alleged 
violations due to the economic actions of an indirect supplier. UPM also uses other 
sources, such as media screening and NGO reports to identify concerns relating to its 
supply chains.  If UPM becomes aware of a violation, it defines the measures needed to 
address the violation on a case-by-case basis.  
 

9. Documentation and reporting obligation 

UPM maintains internal documentation describing the abovementioned procedures and 
updates it as necessary.  
 
UPM reviews the effectiveness of the risk management procedures quarterly and on an ad 
hoc basis through its Compliance reporting procedures.  
 
UPM communicates on its human rights' due diligence program on its corporate web site 
and yearly on its annual reporting: 

Human Rights | A material solutions company 
Reports and presentations | A material solutions company (Annual Report 2025, 
including Sustainability Statement). 

 

II. Priority risks  
UPM has identified its salient human rights, i.e. rights that stand out as being most at risk, 
at the group level. Based on the risk analyses concerning the operations of UPM-Kymmene 
Beteiligungs GmbH and Nordland Papier GmbH, the salient human rights are the same for 
UPM-Kymmene Beteiligungs GmbH and Nordland Papier GmbH.  
 
We use our corporate salient human rights assessment, along with input from relevant 
stakeholders, to identify our material human rights issues. UPM’s corporate salient human 
rights issues are health and safety, land rights and community engagement, terms and 
conditions of work, forced labor, and children’s rights. We continue to prioritize our efforts 

https://www.upm.com/investors/reports-and-presentations/
https://www.upm.com/sustainability/society/human-rights/
https://www.upm.com/investors/reports-and-presentations/


 
July 30, 2026 
Statement on UPM’s human rights strategy under the German Supply Chain Act 
(v. 3) 
 
 

8 

accordingly, recognizing that our impact on people evolves as our business changes, and 
our due diligence approach develops. 

 

Read more about our salient human rights issues at:  
Salient human rights issues | A material solutions company  

As part of its ongoing human rights due diligence, UPM has identified groups of people that 
are at a higher risk of experiencing potential adverse human rights impacts such as: young 
workers, migrant workers, women, indigenous peoples, and temporary and contractor 
workers. 
 

III. Expectations for employees and suppliers 
 
The UPM Code of Conduct sets out UPM’s general principles of business integrity 
and outlines UPM’s respect for human rights, in accordance with the UN Guiding 
Principles on Business and Human Rights, as well as addressing environmental 
impact. The UPM Code of Conduct was last updated in 2025. In the update, the 
requirements of regulatory developments were also considered. The Code of 
Conduct is applicable to all UPM employees worldwide and available in 
19 languages at:  

Code of Conduct | A material solutions company  
 
The UPM Code of Conduct is complemented by the UPM Human Resources Rules 
available at:  

Human Rights | A material solutions company.  
 
The UPM Human Resources Rules are applicable to all UPM employees worldwide.   
 
The UPM Code of Conduct is also complemented by the UPM Safety Rules that are 
applicable to all UPM employees worldwide. For more details on safety at UPM: 

Health and safety | A material solutions company 
Safety induction | A material solutions company 

In its Code of Conduct, UPM has committed to responsible sourcing practices.  UPM 
suppliers and third-party intermediaries need to comply with the standards of the UPM 
Supplier and Third-Party Code or demonstrate their compliance with similar standards.  
 
The UPM Supplier and Third-Party Code defines the minimum level of performance that 
UPM requires from its suppliers. This includes a commitment to respect people and human 
rights and to address their environmental impact. UPM requires its suppliers to ensure that 
their suppliers and sub-contractors providing products or services connected to the 
agreement between the supplier and UPM also comply with the UPM Supplier and Third-
Party Code or similar standard.  
 

https://www.upm.com/sustainability/society/human-rights/salient-human-rights-issues/
https://www.upm.com/about-us/compliance-and-ethics/code-of-conduct/
https://www.upm.com/sustainability/society/human-rights/
https://www.upm.com/people-and-careers/health-and-safety/
https://www.upm.com/for-suppliers/safety-induction/
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The UPM Supplier and Third-Party Code is complemented with a Practical Guide 
explaining the requirements in more detail. Both the UPM Supplier and Third-Party 
Code and the Practical Guide are available also in German at:  

UPM Supplier and Third-Party Code | A material solutions company  

 
The UPM Sustainability Policy Statement, available also in German, summarizes UPM’s 
commitment to responsible business practices. It is available at:  

Sustainability Policy Statement | A material solutions company 

https://www.upm.com/for-suppliers/requirements/upm-supplier-and-third-party-code/
https://www.upm.com/sustainability/managing-sustainability/upm-sustainability-statement/

